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AGREEMENT :THISBGOKDOES
NOT CIRCULATE
MADE this day of , 1969
BY AND BEfWEEN . THE BOARD OF EDUCATION OF THE VILLAGE OF

RIDGEFIELD PARK

hereinafter feferred to as "Boarg".
AND » ' RIDGEFIELD PARK EDUCATION ASSOCIATION,
hereinafter reférred to as "Association".

| In consideration of the following nutual
covenants 1t is hereby agreed between the parties as follows:

| ARTICLE I - RECOGNITIOH
A. The Board hereby recognizes Associétion as

the exclusive and sole representative for collective negotiations
concerning terms end conditions of employment for all éertificat@d

personnel under contract or on leave including:

Classroom Teachers Social Workers

Nurses Reading Teachers

Guidance Counsellors . Home Instruction Teachers
Librarians Speech Tneraplsts )

Supplemental Instructors
But Excluding: ﬂ ‘ |
Principals Director of Athletics
Vice Principals Psychologlists
Director of Student Personnel Service
and any other person exercising wholly supervisory functions or
duties. |
B, Unless otherwise Indicated, the temrm
"Teachers" when used in fhis Agreement shall refer to all profession-
al emplbyees represented by the Association in the negotiating ﬁnit

as ebove defined and reference to male teachers shall include female

teachers.
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>ARTICLE II - NEGOTIATIONS PROCEDURE

" A. Representatives of the Board and of the
Associ&tion‘Negotiating Committee shall meet twice annually and,
at the request of eitﬁef party, at such additional times as the
- parties shall agree upon, for the purpose of reviewing the adminis--
Vtration of this Agreement and to resolve problems that might arise
which meetings, however, are notAintended to bypass the Grievance
Procedure hereinafter provided for.

Eech party shall submit to the other, at
1e&st three (3) days prior to such meeting or meetings, a&n agenda
or agendas covering the matters they wish to discuss. j

A11 meetings between the parties shall
be‘scheduled, whenever possible, to take place when the teachers
involved are free from assigned instructional responsibllities un-
less otherwise agreed to between the partles. Said meetings shall
be liﬁited to discussions relative to the administration of this
contract. | _ |

ARTICLE III - GRIEVANCE PROCEDURE

The Grievance Procedure shall be that set
forth in Schedule A, which is annexed to this Agreement, made a
part hereof, and incorporated herein by referenée as though set
forth at length.

ARTICLE IV -\TEACHERS RIGHTS

Teachers shall enjoy all fights granted under‘
and by virtue of the provisions of Chapter 303 of the Laws of lé68

or under sny other laws of the State of New Jersey, the United States,
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and the Constitution of the United States and of the State of
New Jerse&. They shall not be discriminated against, coerced or
reprimahded by virtue of their exercise of any or all of such
rights,

. Whenever any teacher 1is required'tb eppear
before the Superintendent, any principal, the Board €r any Com-
mittee or member thereof concerning any matter which could adversely
affect the status of that teacher in the Systeﬁ, he shall be given
sdequate prior notice of the specific purpose of such meeting or

g /gm FieE
interview and shall be entitled to have & prese éa ive of the Asso-

ciation present to advise him and represent him“ég;ing such meeting
or interview.

The provisions of the above paragfaph relative
to the interview and the representation to which = teacher is de-~
clared to be entitled during saild 1nﬁerview, shall not, however, be
deemed to apply in cases involving non-tenure teachers where the
purpose of said interview is to discuss the question as to whether
or not sald teacher will be offered a contract of re-employment in
the Ridgefield Park School System.

No teacher shall be prevénted from wearing pins
or other identification of membership in the Association or its
affiliates.

ARTICLE V - ASSOCIATION RIGHTS AND PRIViLEGES

Whenever any representative of the Association
or anyvteacher is mutually~scheduled by the parties td participate
during working hours in negotiations, grievance proceedings, con-

ferences, or meetings, he shall suffer no loss in pey.
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The Association and its representatives shall
have the privilege of using school bulldings at all reasonable hours
for meetings provided, however, that.the use of sald buildings for
meeting pﬁrposes shall not conflict with other school actlvities
that may tﬁen be pending and, provided further, that the use of
said bulldings by the Assoclation and its representative shall not
" entail any additional expense to Board.

Whenever the Association or its representatives
propose to use school buildings, approval for saild use shall be
sought of the principal of the building in question as far in ad-
vance as possible. The Assocliation and its members shall not have
the right to use said builldings without the approval of thé principai
first being obtained, which consenﬁ, howevef, shall not’be unresson-
ably withheld. |

The Association shall be permitted to use school
typewriters, mimeographing machines, or other duplicating equipment,
calculating mechines, and all types of audio-visual equipment at
ressonable times when such equipment isAnot otherwise in use. In
the event while sald equipment is being used by the Assoclation, any
damage should occur thereto by reason of the negligence of the Asso-
ciation and/or its members, then and in such event, the Association
shall pay to Board the cost of repairing such damage.

, It shall be the obligation of the Assoclation
to furnish its own supplies to be used in connection with the
machinery snd equipment hereinabove referred to.

There shall be made available to the Associa-

: HeRD
tion in each school bullding, & Bulletin;for the exclusive use of

<



said Associ&ﬁion, which Bulletin Board shall be housed in the
Faculty Lounge. |

The Assoclation shall have the right to use the
inter-school mail facilities but only in connection with Associa-
tion business and excluding the usé of sald facilities for a general
distribution. The Association shall also have the right to use the
school mail boxes in cqnnection with its business.

| ARTICIE VI - SALARTES

Salaries of all té&chers covercd by this Agree-
ment shall be ﬁhaﬁ set forth in Schedule B which is annexed hereto,
made a part hereof, and incorporated herein by reference as though
set forth at length.

ARTICLE VII - PROMOTIONS

All vacancies in existing or newly created posi—
tions shall be publicized by the Superintendent.

The pafties to this agreement covenant and agree
tha@ the responsibility for filliné any and all positions is that
of the Board and the determination of the Board in connection with
the filling of any and all positions shall be conclusive, final and -
binding on the parties and the action of the Board shall not be
subject to the Grievance Procedure in connection with the filling
of any publicized positions or any~prsmotions.

ARTICLE VIII - TEACHER FACILITIES

Commencing with the school year 1969-1970, Board
shall provide zym uniforms for physical education teachers, smocks

for art and home econimics teachers, laboratory coats for laboratory
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science teachers, uniforms for vocational and iﬁdustri&l arts
teachers./
/ ARTICLE IX - SICK LEAVE

As of September 1, 1969, all teachers employed
shall be entitled to one sick leave day per working anﬁh for which
the teacher is employed, which leave shall accrue as of the first
official day of the schobl year in queéstion whethér or not the
teacher reports for duty on said day. Unused sick leave shall ac-
cumulate from year to year without limitation.

Teachers shall present, when requested by
the Superintendent, doctors' certificates ih cases of absence due
to personal illness of five (5) or more consecutive days.

ARTICLE X - PERSONAL LEAVE

As of the beginning of the 1969-1970 school
vear, the following persocnal leave days shall be allowed teachers
in the School System:

| (a) An allowance of up to three (3) days
leaVe at full pay shall be granted in instances of death in the
immediate family. Immediate family shall beAconsidered: father,
motﬁér, spouse, child, brother, sister, or any member of the imme-
diate household. '

(v) The allowance of one (1) day's leave at
full pay shall be granted in instances of death of other relatives
or close friends provided, however, that the Superintendent shall

approve such request.
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(c) An allowance of up to five (5) days leave,

per school year, at full pay,. shall be granted,vwith prior spproval
of the Superintendent, for business of the following nature: legal
buginesa, famlly or religious maﬁters which require abszence during
school hours. Application to the teacherts principal or other inm-
nediate superior for personal leave, shall be made at least five
(5) days before the taking of such leave except .in cases of emerg-
ency. | |

Kothing coﬁtained‘herein ghall be deemed to limit
the right of the Board of Education to grent personal leave with
paey in such instences o3 may be determined by the Board éf Edu-
cation in its discretion to warrent making éuch peynsnts.

ARTICLE XTI - SABRBATICAL LEAVES

A sebbaiical leave will be granted to a teacher by
the Board for study purposes, including study in ancther ereea of
speclalization, subject however, to tne following condltions:

(a) Pravided there are sufficient gualified appli-
cants end provided further, that the applicant seeking permission
to teke sabbatical leave can be spared by the Board during the
year &hen the spplication for sald leave is requested.

(p) Requests for sabbatical leave must be recelved
by the Superintendent in writing in such form as may be mutually
agreed upon by the Association snd the Superintendent, no lster
than March 1lst in any one year, and action shell be taken on ail
guch requests by no later than April 30th of the school year
preceding that school year‘for which the szapbatical leave ls re-

guested,
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(c) The teachers requesting sabbatical leave

shall be reQuired to state, among other things, the following:
/ (1) The purpose of the leave;

(2) The program to be followed by the teacher
while on leave; |

(3) A stetement of the benef%ts the teacher
believes will accrue to the System by reason of having such leave
approved; } ‘

(4)\ An agreement upon the part of the teacher
that upon completion of the sabbatical leave, sald tescher will
return to the Ridgefield Park School System for a period of at
least one year following the completion of the sabbatical leave.

(&) In connection with the determination as
to which teacher or teachers shall be grahted sabbatical leave,
due consideration shall be given to the.order in which said re-
quests for sabbatical leave have been filed.

(e) No epplication for sabbatical leave shall
pe considered until such time as the teacher requesting such leave
sha;} have completed at least seven (7) full school years of service
in the Ridgefield Park School District.

(f) A teacher on saﬁbatical leave shall be paild
by the Board at 50% of the salary rate which he would have received
if he had remained on active duty in the system,

(g) Upon return from ssbbatical leave a teacher
shall be placed}on the salary schedule at the level which he would
have achieved had he remained actively employed in the system during

said period of absence.
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ARTTCLE XII - PROFESSIONAL DEVELOEFMENT AND
EDUCATIONAL IMPROVEMENT

Commencing with 1969-1970 school year:

(a) When & teacher's attendance is required
and/or requested by the sdministration to take regular credit
courses, then the Board will pay T5% of the full cost of tuition.

(b) When a teacher requests approval of gradu-
ate courses to be taken, the Boaid will pay 50% of the tuition costs
for such courses which are directly related to the teacher's work,
provided said courses have been approved by the Superintendent.

(c) The Board will pay the reasonable éxpenses
(including fees, meals, lodging, apd/or'transportation) incurred by
teachers who attend workshops, séminars, conferences, in-service
training sessions or other sessions which may have been approved by
the Superintendent.

| (6) The Board will cooperate with the Assocla-
tion in arranging'ih—service.courses, workshops, conferences, and
programs designed to improve the quality of instruction.

ARTICLE XIII - INSURANCE PROVISIONS

As of the beginning of the 1969-1970 school year,
the Board éhall provide the health care insurance protection here-
inafter set forth. The Board shall pay the full premium for single
coverage for each teacher, and in cases where appropriate, 50% for

family insurance coverage.
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(a) For each teacher who remains in the employ of
the Board for the full school year, the Bosrd shell make pay-
ment of lInsurance premiums to pfbvide insurance coverage for the
full twelvevmonth period commencing Septenmber lst and ending
August 31lst; when necessary, premiums ih behalf of the teachers
shall be made retrosctively or prospectively to assure un-
interruptea participation and coverage.A ' _
(b) Provisions of the Health Insurance Program

shall be detailed in master policies in contracts agreed upon by
the Board snd the Association and shall include all the provisions
of the New Jmrsey Public and School Employees Health Benefit Plans.

The Board shall sttempt to provide each teacher with a
description of the health care insurance coverage provided under
thig Article no later than the beginning of the 1969-70 school
year, which shall include a clear description of the condltions
and 1imits of coverage as listed above. The Board shall, in any
case, provide the Association with full particulars concerning
thé health care insurance coverage program. Any change which may.
occur during the year in connéction with said program wWill be
‘communicated promptly to the Assoclation.

ARTICLE XIV- TEACHING HOURS

A. One otclock sessions shall be held prior to
Thanksgiving vacation period and on the day df Back-to-School
Night. On the day of high school graduation, s one otclock session
shall be held in the high school.

B. Teacher participaticon in field trips which extend

beyond the teacher!s in-gchool workday shall be voluntary.
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_ C} Normally, the teacherts in-school work day shall
" be as stated in the 1969-70 Faculty Service Manuval., The in-school
work day ahall not exceed eight hours except in an emergency, and
may be shortened at the sole discretion of the principsal.

ARTICLE XV - EXTENDED LEAVES OF ABSENCE

A. A teacher shall notify the superintendent of her
‘pregnancy as soon &s 1t is medically confirmed. Said teacher may
vrequest a maternity leave without pay and said ieave ghall be
granted. The teacher may elect the leave to become effective im-
mediately or no later than four (4) months prior to the antlecipated
date of birth of the child and shall terminate no earlier then one
(1) month after the birth of the child, except in cases of/stillm
birth, in which case the teacher may elect to return to her position
at an earlier date. Upon the reco&m&ndaﬁion of the superintendent
end the epproval of the Board, a teacher nay leave at & labter date
or return st en earlier date than provided herewlth.
. B. Other leaves of absence without pay may be granted
by the Board at its discretion.
C. All extensions or renewsls or leaves éhall be
applied for in writing and when grented, shall be granted in writing.
ARTICLE XVI -~ BOARD RIGHTS

The Board retains and reserves unto itself, without
iimitations, all of the powers, rights, suthority, duties, and
\responsibilities, conferred upon and vested in it by the laws and
Constitution of the State of New Jersey and of the United States,
by the decisions of the Courts of the United States and of the State
of New Jersey, or the Commissioner of Edﬁcaﬁi&n and the State Board
of Eduéation of the State of New Jersey, and by the rules and regu-

iations of the State Board of Education of the State of New Jersey.
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ARTICLE XVII -DEDUCTIONS FOR DUES

Pursuant to the provisions of Chapter 310 of the
Laws of 1967 (R.8.52:14-15.9e) whenever any employee shall 1ndi-
cate in writing to the Board, his desire to have deductions made
from his compensation for the purpose of paying the employee'!s
dues to the Assoclation, sald dues shall be deducted from the
compensation of such employeesAand the monies so deducted shall
be tranémitted to the Association designated by the employee in
such request. ' '

Wherever the employee wishea to have dues deducted
for more than one orgenization, but the payment thereof to be
made through the Assoclation, he shall indlicate in the suthoriza~
tion to the Eoard and the monies so authofized to he deducted shall
be deducted from the compensation of the employee and trensmitted
to the Association in accordance with the authorization flled with
the Board. ‘

The Association Treasurer shall be obligated to dis-
burse the monies transmitted to the Association by the Board in
accordance with the esuthorization recelved from the employees to
the appropriste associatlion or associations indicsted in the
authorization signed by the employee. The form upon which said
authorizations are contained sh&ll be agreed upon between the
parties.

The filing of e notice of a teachef's withdrawal shall
be prior to December lst and become effective to halt deductions
as of January 1st'next gucceeding the date on vhich the notice of

withdrawal is filed.
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ARTICLE XVITIT - MISCELLANEOCUS PRGVISIOKS

A. If any provisioa of this Agreement or any apnli-
catién of this Agreementnby any employee Or group of employees 18
held to be contrary to law, then such provision or application
ghall not be deemed valid and subsisting'except to the extent per-
mitted by law, but all other provisions or applications of this
Agreement shall continue to remazlin in fuil forcé end effect.

B. Copies‘of thié Agreement shall be reproduced at
the expense of the Board and the Association within thirty (30)
days after sald agreement has been signed by the partiesiand shall
be presented to all teachers now employed or hereafter to be em-
ployed in the Ridgefield Park School system.

C. Whenever any notice is regquired to be given by
either party of the other, pursuent to the provisions of this
Agreement, the notice or not;ces shall be by written communication
eddressed as follows: | |

1. If by the Board to Assoclation
President
Rldgefield Park Education Association
at the School where he is assigned or
to his home address.

2, If by the Association to Board -
Ridgefield Park Board of Education
47 Mount Vernon Street
Ridgefield Park, New Jersey

ARTTICIE XIX - DURATION OF AGREEMENT

This Agreement shall become effective as of July 1,

1969 and shall continue in effect until June 30, 1970,
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IN WITNESS WHEREOF, ASSOCIATION has caused this
Agreemen%rﬁo be signed by ité Presldent and Secretary, and BOARD
has caused this Agreement to be executed by 1ts Preslident, at-
tested by its Secretary, and ité corporate seal to be hereunto
affixed the day and year first above written.

RIDGEFIELD PARK EDUCATION ASSOCIATION

BY:
Pregident
Witness:
secretary
BOARD OF EDUCATION OF THE VILILAGE OF
RIDGEFIELD PARK
BY:
Presioend

Attest:

Becretary



SCHEDULE A
GRIEVANCE PROCEDURE

The term "grilevance" means a compleint by any employee
that, as to him, there has been an inequltable, improper, or unjust
application, interpretation, or violation of a pollcy, agreement,
or administrative decislon affecting sald employee.

The term "grievance" and the procedure relative thereto,'
shall not be deemed appliceble in the following instances:

(2) The failure or refusal of the Board to renew the
contract of & non-tenure employee.

. . (b) In metters where the Board is without authority
o act. . :

In the following instances, an employee shell have the
right to invoke the grievance procedure up to the hearing before
the Roard of Education, and upon e determination of the grievance
being made by the Board, ithe procedure thereafier shall be by pe-
tition filed with the Commlssioner of Education:
(&) 1In matters where & method of review 1s prescribed -
by law or by any rule, regulation, or by-law of the Stete Commlssion-

<

er of Bducation, or the State Board of Educat

c&
[
5
<

(p) In matters involving the sole and unlimited Gis-
cretion of the Board.

gc) In mztters where the discretion of the Board may
not be unlimited but where after the exercise of such discretion,
e, further review of the Boardts sction is esvallable to employees
under provisions of Staete Iaw. _

DEFINITIONS

, The term "employee" shall mesn any regularly employed in-
dividual receiving compensation from the Board but shall not Include
the Superintendent. '

The term "representative" shall include the Ridgefield
Park Education Assoclation or any person designated by the Ridgefield
Park Education Asscciatlon or by the Board to act on 1ts or thelr :
behalf and to represent it or them. .

The term "immediste" superior shall meesn the person to
vwhom the aggrieved employee ls directly respons%ble under the Table
of Organizetion prevalling in this School District.

The term "porty" means sn aggrieved employee, his imme-
diate superior, the school principal or’any stall member below the
Superintendent who may be affected by the determination of the Super-
intendent in conmection with the procedure herein establisghed,



PROCEDURE

1. fin aggrieved employee shall institute action
under the provisions hereof within thirty (30) calendar days
of the occurrence complained of, or within thirty (30} calendar
deys after he would reasonably be expected to know of its oc-
currence. Failure to act within said thirty (30) day perilod,
shall be deemed to constitute an abandonment of the grievance.

2. An employee processing a grievance, shall be
assured freedom from restraint, interference, coerclon, dis~
crimination, or reprisal.

3. In the presentation of a grievance, the employee
shall have the right to present his own appeal or to designate &
representative to appear with him at any step in his appeal. A
minorlty organization shall not have the right to present or
procesgs a grievance.

L, Whenever the employee appears with a representa-~
tive, the Board shall have the right to designate a representa-
tive to participate at any stage of the grievance procedure.

5. An employee shall first dilscuss his grievance
orally with hig immediate superior (Supervisor, or Principal).
Where the immediate superior is below the rank of Principal, the
Principal shall be notified and shall have the right to be present
&t and to participate in said hearing. A deciglon shall be
rendered within five (5) days of sald hearing.

6. If the grievance 1s not resolved to the employeets
satisfaction, within five (5) days from the determination re-
ferred to in Paragraph 5 above, the employee shall submit his
grievance to the Superintendent of Schools in writing, specifying:

() The nature of the grievance;
(v) The results of the previdus discussiong

(¢) The basis of his dlssatisfaction with the
determination. '

7. A copy of the writing called for in Paragraph 6
above, shall be furnished to the school principal gnd to the imme-
diate superior of the aggrieved enployee.

8. Within ten (10) days from the receipt of the
written grievance (unless a aifferent period is mutually egreed
upon), the Superintendent shall hold & hearing at whlch all
partiea in interest shall have the right to be heard.

9. Within ten (10} days of gald hearing (unless a
gifferent period is mutually screed upon), the Surerintendent
shall, in writing, advise the employee and his representative,
4f there be one, of hils determinstion and shall forward a copy
of said determination to the school principal and to the immedl -

ate superior of the sgerieved employee.
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shall, ix WFiﬁlﬁ advise nﬁloye& é/ﬁ preseﬂta& ve, if
there bé one, © his de%erml ttion end h& ﬁafd Opy of sald
deteyiination Lo the schoo prixcipa en he immgﬁiiﬁe superior

of e aggr%. ved employee.

10, In the event of the fallure of the Superintendent to
act in accordance with the provisions of Paragr&phs 8 and 9, or,
in the event a determination by him in accordance with the provi-
glons thereof; 1s deemed unsatisfactory by elther party - the dis-
satisfied party, within ten (10) days of the fallure of the Super-
intendent to act or within ten (10) days of the determination by -
him, may eappeal to the Board of Education.

11. Vhere an appeal is taken to the Beard, there shall
be submitted by the appsllant the writing set forth in Paragraphs 6
and g, and & further sgtetement in writing sgetiting forth the appell-~
entts dissatisfaction with the Superintendentts action. A copy of
sald statsment shall be furnlshed to the Superintendent and to the
adverae party. ' '

i2. If the appellent, in his appeal to the Beard, does
not request & hegring, the Board may consider the sppeal on the
vritten recowrd submitied to it; or the Board may, on its own, con-
duct & hearing; or 1t may recquest the subnission of sdditional
vritten materisl. Where additional written nmaterisls are recussied
by the Board, copies %ﬁ:“eazj shall be sexrved upon the adverse
parties who %hall have the right to: reply thereito. Hnere the
appellant reduesis in writing, a hearing before the Board, & hear-
ing shall be held. .

13. The Board shall make a determination within thirty
(30) days from the receipt of the grievance and shall in writing
notify the employee, his representative if there be one, the prin-
cipal, and the Superintendent of its determination. This time
period may be extended by mutual sgreement of the parties.

14, In the event an employee ls dissatisfied with the
determination of the Board he shall have the right to request ad-
visory arbitration pursuvant to rules end regulatlions establlished
by the Public Employment Relstlons Commission under the provisions
_of Chapter 303, Iuws of 1968,

A request for advisory arbitration shall be made
no later then fifteen (15) days following the determination of the
Board, Failure to file within said time perlod shall constltute
a bar to such arblitration unless the sggrieved employes and the
Board shall nutuelly agree upon & 1onger time period within which
to assert such s demsnd

In the evenit of &rbltv&tion, the costs of the ar-
bitratorts services shall be shaved by the parties snd each of the
parties shall bear thelr own cosgts



15. In the event & grievance should be filed by &

principel or by any employee who 1s not subject to the Jurlisdlc-
- tion of eny principeli or who may be answerable to more than one
principsl, he shell discuss his grievance initielly with the
Superintendent and if dissatlsfled with the determination, may
appeal to the Board in accordence with the provisions herein set
forth.

16. In any cose, where a grievance is based upon the
direct order, ruling or determlnatlon of the Superintendent, the
egerieved employee mey eppeal dirvectly to ¢he Roard within ten
(10) deys of the isgsusnce of seid order, rulilng or givective, or
within ten (10) days of the time when same have been brought to
the employee's atbention, by filing with the Secretary of the Toard,
e writing setting forth: : -

{a) The order, ruling or determination coﬁ@l&ined ofs

(b) The basis of the cowplaints

2

(¢) A request for a hesring if o hearing is desired.

A copy of the writings set forth shove shall be
served upon the Superintendent who shail nave the right to reply in
writing thereto. A copy of such reply shall be served upon the

eggrieved employee.

17. Upon recelipt of a grievence file¢ under %he provie
sions of Paragraph 15, the procedure shall be as set Torth in Fara-
graphs 12 and 13.

18. All employees shall be entitled to resors to the
full procedure hereinabove get forth. '

19, Vhenever a grievance has been filed at such tiume
that it cennot be processed through &ll of the steps in the procegure
hereinbefore set forth so ag %c be dlsposed of by the end of the
school. year, and if left unresolved until the beginning of the follow-
ing school year, lrreparsble hserm might result to a porty in interest,
the time limits set forth above shall be reduced so that the griev-
ance procedure mey be exercised prior to the end of tha school year
or, in the event saixe cannot be corpleted prior to the end of the
school yesar, then as socn thereafter as is practice ie,



SCHEDUILE B
SALARY GUIDE

L
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1969 - 1970

Nurse BA 410 420  MA +10 +20 430 Doct.
5250 6800 6900 T100 7500 7600 7800 8200 9200
5500' 7100 7200 T4O0 7800 7900 8100 8500 9500
5750 7400 7500 7700 8100 8200 8400 8800 9800
6000 7700 - 7800 8000 8400 8500 8700 9100 10100
6250 8000 8100 8300 8700 8800 9000 9500 10500
6550 8300 8400 8600 9000 9100 9300 9900 10900
6800 8600 8700 8900 9300 9lo0 9600 10300 11300
7050 8900 G000 9200  g700 9800 10000 10700 11700
7300 9200 9300 9500 10100 10200 10400 11100 12100
7600 9500 9600 9800 10500 10600 10800 11600. 12600
7900 9800 99C0 10100 10900 11000 11200 12100 13100

10100 10200 10400 11300 11400 11600 12600 13600

10500 10600 10800 11700 11800 12000 13100 14100

10900 11000 11200 12100 12200 12400 13600 14600



SCHEDULE B (continued)

HIGH SCHOOL

POSITION _
Adninistrative Assistant

Audio-Visual

Class Advisor, Freshman
. Sophomore
Junior
Senlor

Cooperative Education
Department Chairman
-Science, Business Education

-Social Studles, English
-Mgthemstics, Industrial

Arts, Foreignh Lenguage, Art

Director of Band
Cuidance

TIdlexr

Idler Business Adviso;
Librarian
Melodiers
Scarlet Quill APVISOR

Scarlet Quill Business Advisor

Sehool-Bank (TREASVRER oF
N ¢ RﬁyS/wwa)
Senlor Play B

Stege Lighting Technlcian

Student Councll

Twirlers end Flag Twirlers&ék%{ﬂw

Color Guard Ccontl

AALITTIATC A FVT ALY
\] um?mm SIS o o 0};

$500, released from one teachling
perliod, study perlod and homeroom,

$500, released from one te&ching'

period, study period, and homeroom.

100

100 .
325, released from study period.
325, released from study period.

$350

Released from one teaching perlod
and study period.

00

700

$600

$500

5% above teacher scale.

$400, released from one teaching
period.

Relessed from study period.

$1Q00 sbove teacher scele.

$300 |

$400 released from one teaching
period, study period, and regular
homeroom period.

$100, released from study period
Released from study period.

$600 | |

$7 per hour

$300, released from study perlod
and homeroonm.

$100
$100



SCHEDULE B (Continued)

Elementary Schools

POSITION

Audio Visuals
Safety Patrols
Student Council

Supplementary Teacher

COMPENSATION
$100 each
$100 each

$100

3/5 of salary on gulde
for 3 days weekly service

' student-teacher Supervision
Substitute Teachers

Teacher-in-Charge $400 each
Year Book $200
COACHES
Football Track n
Feod Coach 2275 Hezd Coach 800
Asgistants 5500 e&ch Assistant 550
Preshman Head 525 Freshman 475
Freshman Asst. 3425
Basketball Wrestling
Heod Cosach %850 fead Coach 800
Assistant RED Assistant 550
Freshman 8500
8th Grade 5150 Cross Country
: Head Coacn $500
Baseball 8 o
ead Coach 00 Fenci
Assistant % 50 Head Coach $325
Freshmen 5
Cheerleading
Varsity~dv  $350
Freshman 175
8th Grade 100
SYSTEM-WIDE
Home Instruction Teachers 7 per hour
Social Worker 48Lp for 2 days work
per week

30 |
$23 per day, $27 begin-
ning on 11lth day.

’ Y

Employment beyond the ten month school year shall be compensated

_on a pro-rated basls.

For exsmple, an additional 10% of salary

will be pald for an additional month!s work.



